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Sunderland Autism Action Plan for 2011
Local Authorities: Sunderland

Lead Commissioner: Pauline Forster
	What are our shared priorities


	What difference will it make to individuals with ASCs and their families?
	What are the main tasks involved in these priorities?
	Who will lead?
	Who needs to be involved?
	How long will it take?
	Are we making enough progress?

(((

	1. Increasing   awareness and understanding of  autism among frontline professionals
	(Staff will have improved communications and understanding of people with ASC
	· Develop a mechanism for listening and learning about how ASC affects people in reality and an understanding of what effective support looks like
· Draft training plan 
· Explore effective methods of delivering training and agree a framework of recommending training for Sunderland
· Agree the levels of training appropriate for different roles


	· Linda Chapman, Workforce Development Manager
	Tyne and Wear Care Alliance 
Learning and Development Leads from other partners

Ben Rosamond

Kevin Maddison/ Helen Barker (NTW)
Parent and Carer Reps
	3 years
	

	2. Developing a clear, consistent pathway for diagnosis and assessment for people who may have autism
	(Families will receive clear information about how to get a diagnosis. 

(Parents and carers will also be entitled to an assessment of their needs as well as the individual being diagnosed.

(Families will be provided with follow on information and contacts about the next steps. 
	· Develop a diagnostic pathway 
	Lynn Bradford

	Eirini Zochiou
Kevin Maddison/ Helen Barker (NTW)
	
	

	3. Development of transition planning to effectively support the transition of young people into adulthood
	. Good information will be available at the right time in an understandable format.
. Young people and their families will have adequate choices and opportunities at the point of leaving school and after

	· Establish an effective Person Centred Reviewing process in schools and Colleges that includes family members, young people and their friends and plans for the longer term future (not just the present).
· Improved communication between Education, Health and Social Care services at an early stage and an understanding of the various roles and responsibilities.

· Better understanding by all involved of the existing opportunities available for young people leaving school and a strategy to fill the gaps (e.g. effective courses at College, relevant work experience, focused training, informed supported employment)

· Better understanding of the Personalisation Agenda for Staff in Schools and what this means for young people with ASC.

· Information and planning that is updated and reviewed not started again at each new step.


	Ben Rosamond 
	Pauline Forster
Pam Lawrence 

Connexions (?)
Michele Carr

Kevin Maddison/ Helen Barker (NTW)

Carole Rutherford

Kevin Maddison

Barbara Priestman
Transition Board (?)
	
	

	4. Improving access for adults with autism to the services and support they need to live independently within the community
	( Improved knowledge of the services available to them.
( Individuals with ASCs and their families will have better access to mainstream services.

(All will have the option to have personal budgets and/or direct payments.

(Clear info given out on services and support available.
	· Develop a mechanism for listening and learning about how ASC affects people in reality and an understanding of what effective support looks like.
· A better understanding by all involved of the existing opportunities available for young people leaving school and a strategy to fill the gaps (eg effective courses at College, relevant work experience, focused training, informed supported employment)

· Requirements to improve access incorporated into Needs Assessment project for autism (Project Plan to be scheduled)
	· Ben Rosamond

	Paul Allen
	
	

	5. Helping adults with autism into paid and unpaid employment
	( The importance of appropriate training and education will be highlighted 
(More employment opportunities will be available to individuals with ASCs

(Support mechanism are developed to accommodate the needs of people with autism within the workplace

	· A better understanding by all involved of the existing opportunities available for young people leaving school and a strategy to fill the gaps (e.g. effective courses at College, relevant work experience, focused training, informed supported employment)
· Requirements to better economic well-being incorporated into Needs Assessment project for autism (Project Plan to be scheduled).
	 Karen Alexander


	John Moiser (Job Centre Plus)
Ben Rosamond

	
	

	6. Enabling local partners to plan and develop appropriate services for adults with autism to meet identified needs and priorities
	Individuals with ASC and their families will be more involved in developing services. 
	· Develop a forum for listening and learning about how ASC affects people in reality and an understanding of what effective support looks like.


	Michelle Carr
(carer representative)
	Barbara Priestman 
Ben Rosamond 

Carers Centre

Carole Rutherford

Kevin Maddison/ Helen Barker (NTW) 

Paul Allen  
	
	

	7. Increase the provision of suitable accommodation to meet the needs of adults with autism
	(Local housing provision meets the assessed needs of adults with autism

	· Link into the information that CORA are collating re housing options and strategy.

· People with ASC have membership on the Housing Sub Group.
· Requirements to better understand local housing provision and accommodation incorporated into Needs Assessment project for autism (Project Plan to be scheduled)

	Paul Allen- JSNA


	Martin Bewick 

Caryl MacBeth
	
	

	8. Communication
	( Improved communication of ASC by key partners within Sunderland. 
(There is a better level of engagement with parents and carers 
	· Develop and agree Terms of Reference 

· Co-ordination of sub-group activities and updates for the LAWG action plan

· Develop and agree Terms of Reference 

· Co-ordination of sub-group activities and updates for the LAWG action plan
	Pauline Forster 
	LAWG (ALL)
Carole Rutherford

Kevin Maddison/ Helen Barker (NTW)
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